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CIFAL FLANDERS | UNITAR

UN Training & Competence Centre launched in October
2015 and located in Antwerp

Promote peace & human rights and the declarations,
principles and guidelines of the United Nations,
In particular the Sustainable Development Goals (SDGSs)

Organise trainings, e-learnings, lectures and public
events: Action Learning for Smart Sustainability

Empower Leaders in Society: politicians & government
officials, academia, trade unions, ngos & civil society
and businesses




CIFAL GLOBAL NETWORK: HQ GENEVA & 15 REGIONAL HUBS
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CIFAL GLOBAL NETWORK: TEAM OF 15 MANAGING DIRECTORS




CIFAL GLOBAL NETWORK: BUILDING LOCAL CAPACITY FOR AGENDA 2030
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1948: UNIVERSAL DECLARATION OF HUMAN RIGHTS
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2000: UN GLOBAL COMPACT (THE SHIFT, BELGIUM)

-

10 Principles of the UN Global Compact

Environment

Principle 1: Businesses should support and respect internationally
proclaimed human rights; and
Principle 2: ensure that they are not complicit in human rights abuses.

Principle 3: Businesses should uphold the freedom of associotion and
recognize effectively the right to collective bargaining:

Principle 4: eliminate all forms of forced and compulsory labour;

Principle 5: effectively abolish child labour; and

Principle 6: eliminate discrimination in respect of employment and
ocoupiation.

Principle 7: Businesses should support a precautionary approach to
environmental challenges;

Principle &: undertake initiotives to promote greater environmental
responsibility; and

Principle 9: encourage the development and diffusion of environmentally
friendly technologies.

Principle 10: Businesses should work against corruption in all its forms,
induding extortion and bribery.

c il.afngr!




2011: UN ‘PROTECT, RESPECT AND REMEDY’ FRAMEWORK (UNGP)

UN Special Representative John
Ruggie proposed a framework on
business & human rights to the UN
Human Rights Council in June
2008, resting on three pillars:

1. the state duty to protect against »
human rights abuses by third GUIDING PRINCIPLES

ON BUSINESS

parties, including business; AND HUMAN RIGHTS

Implementing

2. the corporate responsibility to

respect human rights; and Pt
3. greater access by victims to
effective remedy, both judicial and
non-judicial.

NEWS RELEASE Oy

FFCE OF THE WIGH CONAISSIONER
16 June 2011

New Guiding Principles on Business and human rights
endorsed by the UN Human Rights Council

GENEVA — In an unprecedented step, the United Nations Human Rights.
Council has endorsed a new set of Guiding Principles for Business and Human
Rights* designed to provide -for the first time- a global standard for preventing
and addressing the risk of adverse impacts on human rights linked to business
activity.

“The Council's it blishes the Guiding Principles as the
authoritative global reference point for business and human rights,” said John
Ruggie, the Secretary-General's Special Representative for Business and
Human Rights. “They will also provide civil society, investors and others the
tools to measure real progress in the daily lives of people.”

The Guiding Principles are the product of six years of research led by Professor
Ruggie from Harvard University, involving governments, companies, business
associations, civil society, affected individuals and groups, investors and others
around the world. They are based on 47 consultations and site visits in more
than 20 - an online that attracted tF of visitors
from 120 ies; and vols research and suk from experts
from all over the world.

The new standards outline how States and businesses should implement the
UN “Protect, Respect and Remedy” Framework in order to better manage
business and human rights challenges.

Under the ‘State Duty to Protect,’ the Guiding Principles recommend how
governments should provide greater clarity of expectations and consistency of
rule for business in relation to human rights. The ‘Corporate Responsibility to
Respect principles provide a blueprint for companies on how to know and show
that they are respecting human rights. The ‘Access to Remedy’ principles focus
on ensuring that where people are harmed by business activities, there is both
adequate accountability and effective redress, judicial and non-judicial.

In giving its endorsement, the Human Rights Council commended Professor
Ruggie for developing the UN “Protect, Respect and Remedy” Framework, and
recognized the role of the Guiding Principles in providing comprehensive
recommendaticns for its implementation

Office of the High Commissioner for Human Rights . chch.org
Palais des Nations Email:press-nfogchehr.org
CH-1211 Geneva 10 Tel: #4122 817 8210
Swizertand Tel #4122 817 2383




SEPTEMBER 2015: UN APPROVES SUSTAINABLE DEVELOPMENT GOALS

United Nauons Axreson
General Assembly 1 Oneber 3005

Seventioth sertion
Apendaitems 15 and 116
Resolution adopted by the General Assembly on 25 September 2015

[withowt reference 10 @ Mam Commitsee (A70L.1))

70/1.  Transforming our world: the 2030 Agenda for
Sustainable Development

The General Azzembly

Adopts the §
sdopnes of the po

owing cutcome documest of the Usited Nation: summut for the
§ develepment apenda

Transforming our world: the 2030 Agenda for Sustainable
Development

Preamble

This Agends 15 2 plan of action for peoy
to strengthen umiver:al peace m luger f Bat enadicatng
poverty is all st forms and dumensions the greatest
global challenge 20d an indispensable requirement for sustaimable development

All coustries and all stakebolders, acting iz collaborative pastmership, will

i this plan. Wi d to fiee the & ce fi the £
g@ SUSTAINABLE S, A LS vty sed wnt s Yo Reeh amd écrs o plamat, We se daiiemini Yo bt (e
X i 20d trams T o ¢ ly y world
s 74 DEVELOPMENT ﬁ“‘ bold and tamformative steps whick are urgently needed to shaft the world on to 3

sustamable and rezalient path As we embark om thiz collective jommer, we pledge
that no one will be left behind

GOOD HEALTH QUALITY GENDER The 17 Sustamable Development Goal: and 169 tagers which we are
AND WELL-BEING EDUCATION 5 EQUALITY sznouncing today demo; the zcale and ambition of thi: new universal Apends
They seek to busld on the Millennium Development Goals and complete what they
did not achieve. They seek to realize the human rights of all 3ad to achieve gender
aquality 2 o smporwerment of a1l women asd gisls They are integrated and
mdivisible and balance the three dimensions of suitmmable development the
economie. vocial and envirosmental

The Goals and rargets wall stumulate action over the mexr 15 years in aseas of
entical importance for bumanity and the planet

DECENT WORK AND 1 1 REDUCED
ECONOMIC GROWTH INEQUALITIES

Plesse recycle O

13 CLIMATE LIFE LIFE 16 PEACE, JUSTICE PARTNERSHIPS

ACTION ANDSTRONG FORTHEGOALS

INSTITUTIONS

SUSTAINABLE
@ ! @ DEVE'LOPMENT
Ga:ALS
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DECEMBER 2015: 21st CONFERENCE OF THE PARTIES (COP)

10 THE UN FRAMEWORK CONVENTION ON CLIMATE CHANGE (FCCC

- -~ United Nations FCCCrornosnomert
Climate Change 12 December 2015
Origimal: English

Conférence sur les Changements Climatiques 2015

Conference of the Parties

COP21/CMP11 Tenty-frst sssion

Paris, 30 November to 11 December 2015

Agenda item 4(b)
Durban Platform for Enbanced Action (decision 1/CP.17)

d Adoption of a protocol, another legal instrument, or an.
i eed outcome with legal f der the Conventi
Pari S?F rance T e e e o
‘ ADOPTION OF THE PARIS AGREEMENT
Proposal by the President

Draft decision -/CP.21

The Conference of the Parties,

Recalling decision 1/CP.17 on the establishment of the Ad Hoc Working Group on
the Durban Platform for Enhanced Acti

Also recalling Aticles 2, 3 and 4 of the Convention,

Furthar racalling ralevant decisions of the Conference of the Parties, including
decisions 1/CP.16, 2/CP.18, 1/CP.19 and 1/CP.20,

Welcoming the adoption of United Nations General Assembly resolution
ARES/T0/1, “Transforming our world: the 2030 A genda for Sustainzble Development”, in.

particular its goal 13, and the adoption of the Addis Ababa Action Agenda of the third
International Conference on Financing for Development and the adoption of the Sendai
Framework for Disaster Risk Reduction,

Recognizimg that climate change represents an wrgent and potentially ireversible
threat to human societies and the planet and thus requires the widest possible cooperation
by all countries, and their participation in an effective and appropriate international
response, with a view to aceelerating the reduction of global greenhouse gas emissions,

Also recognizing that deep reductions in global emissions will be required in order
to achieve the ultimate objective of the Convention and emphasizing the need for weency
in addressing climate change,

Acknowlsdgmg that climate change is 2 common concem of humankind, Parties
respective obligations on human rights, he right o healt, the rights of indizenous peogles

prsse reeyete &




OCTOBER 2016: UN HABITAT Ill, THE NEW URBAN AGENDA

ESpanol Hrancais T i

UN@HABITAT

FOR A BETTER URBAN FUTURE SheE oo m

55 URBAN

|
(AW | 5284 worwo
N CAMPAIGN

HOME ABOUTUS ~ URBANTHEMES ~ URBAN INITIATIVES ¥ URBAN KNOWLEDGE v WHERE WE ARE EVENTS v MEDIA CENTRE ¥ CPRLOGIN >

LR MR Urban Data goes open with launch of new portal f ’ !_. 8 Ynu in ﬁ

HABITATIII

QUITO - OCTOBER 2016

United Natiens Cosferenca on Housing
2ad Sustainable Urban Development

Home Conference PrepCom1 PrepCom2 Regional and Thematic meetings

Latest News Issue Papers and Policy Units | Member States | UN&IGOs | Major Groups / Stakeholders
ence Documents Media Together Towards Habitat lil Habitat lll Newsletter

Habitat 1Il is the United Nations Conference on Housing and Sustainable Urban Development, to take place
in Quito, Ecuador, from 17 — 20 October, 2016.. This was decided in General Assembly Resolution

66/207 and 69/226. Resolution 67/216 decided on modalities, preparatory activities and format of the
conference. Resolution 69/226 decided on host-country and dates of the third session of the Preparatory
DIMSUR holds third Executive Board meeting Committee and the Conference.

11/05/2015

11/05/2015

Habitat lIi offers Member States an opportunity to discuss a New Urban Agenda that will focus on policies
nal Urban and strategies that can result in effectively hamessing the power and forces behind urbanization.

LY032018 What will Habitat Ill offer?




PORTFOLIO SDG TRAINING MODULES 2016

The Global Goals for Sustainable Development

» Starters Package: ‘Start to SDG’

 From Triple Bottom Line to 5 Ps

« 17 Goals, 169 Targets & 229 Indicators

« Leadership & Skills (Education for Sustainable Development)
« Communication & Participation (cfr. Utrecht)

Localising & Implementing Agenda 2030

« SDG Company: ISO 26000, GRI G4, CSR Risk Check (Voka)

« SDG City: Sustainability Projects & Campaigns in Local Authorities (VVSG)
« SDG Organisation: in preparation

Future Proof Entrepreneurship

» Corporate Social Resposibility 2.0: Business & Human Rights (Ruggie)
» Social Entrepreneurship & Social Economy

« Smart & Disruptive Business Innovation

Smart & Sustainable Cities & Habitat Il




ACTION LEARNING DAYS




SEMINARS & WORKSHOPS




IN-COMPANY TRAININGS




GUEST LECTURES




E-LEARNING COURSES

UNITAR Virtual Learning Environment

™ English (en) » = My courses » HOME My profile » Courses » & This course »

My home © My courses © Sustainable Urbanization © CL2015

%3 NAVIGATION ®  Collaborative Leadership 2015

# My home
I Site home
M Site pages Welcome to the Collaborative Your progress 3
& My profile Leadership Course!

& Current course
& CL2015 = WHO MSG UNITARmessa...
W Participants =
Im Badges
Im General
i Module 1
® Module 2
i} Module 3
I Module 4
i Module 5

I Course Evaluation

8 SCORM packages

B My courses ti\ About the Course 0O

ﬁ Learner Guide O

P¥ ACTIVITIES cla) W User cuie O
& Forums % Course Announcements O
~ Binsricobn % Technical Support O
O

@] Welcome! Introduce Yourself

Flanders




SDG ACTION LEARNING IN INDIA




UN TALKS: PUBLIC LECTURES WITH UN KEYNOTE SPEAKERS

Action
Learning
Centre

for
Sustainability
Leadership




... e ==

==uE
W
—

[ —

| ——
_—e

| ———T

M, . i

i

{HHH

HH

O
—
o
N
0p)
_
L
)
)
2
o
m
>
<
|
Z
>
®
)
e
L
0
Z
<
_]
LL
=
LL
O




UN CITY HALL TALKS: LOCALISING AGENDA 2030 IN FLEMISH CITIES




INVITATION: UN CITY HALL TALK MECHELEN 30 05 2016
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INVITATION: FLANDERS SDG FORUM ‘WIJ-DE WERELD' IN GHENT 08 06 2016

DU U RZAM DONTWIKKELINGS
DOELSTELLINGEN

8 juni 2076, VAC Gent
St.arl:de_tg W||4:le wereld

[l
e !'_. r,fﬁj
WL

Sprekers:
prof. dr. ir. Jan Rotmans
Peter Wollaert, CIFAL Flanders | UNITAR
Sabine Denis. The SHIFT
Wim Dries, Burgemeester stad Genk
dr. ir. Eric de Deckere, Havenbedrijf Antwerpen
Katrien Moens, VOKA
Jan Wyckaert, Vredeseilanden

‘wierk aan de winkel voor u en Ik wi| moeten de wereld veranderen ! Want daar komt
de beslissing van de Werenlgde Natles over de Sustainable Development Goaks 130G op
meer. ok In de ambitles voor Viaanderan komen de SDGE's voor, ze werden alle
gelntegreerd In de ¥lslenota 2050, En het 15 1)d om ermee aan de slag te gaan

Maar hoe? Kom op & Junl naar de startdag en |aat u enthouslasmearen en Insplireran
zodat we samen de doslstellingsn waar kunnen maken In Viaanderen én de wi-de
warehd. Om de S04 te doen slagen s engagement en samenwerking nodlg tussen tal
wan organisaties, badrijven, banken, NGO's. scholen universiterten en overheden. De
Instellingzn waar wij voor werken dus. Laat ons mee het goede voorbeeld geven!

‘Wat zZijn goede voorbeekden? Op B Junl komen mesrdere organizaties, federatles,
bedrijven en koplopers ult werschiliende geledingen van onze maatschappl] erover
wertellen. En met lan Rotmans, grondlegger van de transitleaanpak. hebben we een
wiskznalr en plonler In zin vakgetied op de affiche

Schri)f u hiler in : bitp

De sustainable Developmant Goals maken deel wt van de resolutie oie de staats- en

regeringsiafiders van de W93 WN-staten in september 2075 goediewrden. De resplutle bevat
2 Wk Emmmmmgmmmm&mrw

g regio s en fngen 22 Voor Waanderan mmﬂsmr@mﬁm demmn:a

2050 van de Waamse Ragenng Ook anders orgamisaties scholern en bedriven ziim diract
op de trein gesprongen. Er et dus af fesl wat rond de 5065 In Viaanderen,

alle Inf:l &n pm:ri'rlmi:

vVsg c

%ﬂﬁ%@eﬁg §I‘iFT de verenigde

verenigingen

rneer - ntwrp

Duurzame Ontwikkelingsdoalstellingen/Susta nable Development Goals 0G5k

sredeseilenden

13 WARATE

Lia0 I E. -
J_rprmn:r
Q e, DUURZAM
COHTWKKELINGS
DOELSTELLINGER

cifal
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CIFAL FLANDERS ONLINE

FOLLOW CIFAL FLANDERS ON SOCIAL MEDIA

n cifal-flanders

CifalFlanders

m CIFAL Flanders

YoullTT) CIFAL Flanders

@ CIFAL Flanders

HAVE A LOOK AT OUR NEW WEBSITE
WWW.CIFAL-FLANDERS.ORG

CFAL F landors N

CIFAL Flanders

Flanders




INTRODUCTION SDGs

Yy SUSTAINABLE S,
S/ DEVELOPMENT s ALS
NO GOOD HEALTH QUALITY GENDER CLEAN WATER
POVERTY AND WELL-BEING EDUCATION EQUALITY AND SANITATION

DECENT WORK AND 10 REDUCED 12 RESPONSIBLE
ECONOMIC GROWTH INEQUALITIES CONSUMPTION

A/ ANDPRODUCTION

16 PEACE, JUSTICE PARTNERSHIPS
AND STRONG Fl]R THE GOALS

INSTITUTIONS
DEVELOPMENT

», @ GOALS

Developed in collaboration with TROLLBACK + COMPANY | TheGlobalGoals@troliback.com | +1.212.529.1010
For queries on usage, contact: dpicampaigns@un.org

1 CLIMATE 1 4 LIFE llFE
ACTION BELOW WATER llN LAND

SUSTAINABLE

>




GETTING STARTED WITH SDGs IN YOUR COMPANY

Flanders




UN: BY 2050, 70% OF THE WORLD’S POPULATION WILL BE URBAN

FFFFFFFF




1987




SHANGHAI 2012




POPULATION GROWTH FLEMISH CITIES 2000-2015

' BEVOLKINGSTOENAME -
TUSSEN 2000-2015

St.-Nikiaas

74.289

! «8.8%
253.266
| §3.709 76.331 |00:499
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SUSTAINABLE DEVELOPMENT

Definitions of Sustainability

Sustainable Development (SD)
Meeting the needs of the present generation
without compromising the ability of future generations

m to meet their own needs.
FUTURE, - Brundtland Commission, 1987 —

Sustainability
The possibility that human and other forms of life on earth
will flourish forever.

-- John Ehrenfeld, Professor Emeritus. MIT —

Sustainable Development (SD)
Enough - for all — forever.

-- African Delegate to Johannesburg (Rio+10) --

A 9
é : g%
~




DIGITALISATION: A ‘SMART WORLD
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ONE CAMPAIGN’S CONNECTIVITY DECLARATION:

INTERNET ACCESS FOR ALL - http://connecttheworld.one.oro

The Connectivity Declaration reads:

| believe: Internet access is
essential for achieving humanity’s #globalgoals.

When people have access to the tools and knowledge of the Internet, they have access to
opportunities that make life better for all of us.

The Internet is critical to fighting injustice, sharing new ideas and helping entrepreneurs
create more jobs. But right now, half the people on this planet don't have access, especially
women and girls.

The Internet belongs to everyone. It should be accessible by everyone.

| call on leaders and innovators from all countries, industries and communities to work

together as one to make universal internet access a reality by 2020, as promised in the new
Global Goals.

Let's #CONNECTTHEWORLD to achieve our #GLOBALGOALS.

HiBELIEVES

INTERNET ACCESS

IS ESSENTIAL FOR ACHIEVING R
HUMANITY'S #GLOBALGOALS &



http://www.google.be/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjM8buZ67XJAhWItRoKHQM4A9MQjRwIBw&url=http://thenextweb.com/facebook/2015/09/26/mark-zuckerberg-un-address-declares-universal-internet-access-a-global-priority/&psig=AFQjCNEPB2mdD3EIIjLKxZr5z54KbHur2Q&ust=1448893527957304

SMART CITY CONCEPT

The smart city model

A Smart City is a city well performing in 6 characteristics, built on the ‘smart’ combination of
endowments and activities of self-decisive, independent and aware citizens.

Smart Mobility

Smart Governance

Smart Living




GLOCALISATION - LEVEL PLAYING FIELD - TRANSITION - PARADIGMA SHIFT
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STATEMENT

1. UN Sustainable Development Goals (SDGs)

3. Corporate Social Responsibility 2.0 2. Smart & Sustainable Cities

& Social Business

& Social Economy
& Future Proof Business Models

c Iil.afngr!




OFFICIAL LOGO SUSTAINABLE DEVELOPMENT GOALS
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THE GLOBAL GOALS

For Sustainable Development




SEPTEMBER 2015: UN APPROVES AGENDA 2030 SUSTAINABLE DEVELOPMENT-'

Unured Nauons Axresron

Dusty.: General

General Assembly 21 October 2015

Seventioth tertion
Apendaisems L5 and 116
Resolution adopted by the General Assembly on 25 September 2015
[withont reference 10 @ Mam Commitsee (A70L 1))
701, Transforming our world: the 2030 Agenda for
Sustainable Development

The General Azzembly

Adops the following outcome document of the United Nation: summst for the
adopnon of the post-

015 development agenda

Transforming our world: the 2030 Agenda for Sustainable
Development

Preamble

This Agendas 13 2 plan of action for people. planet and prospenty. It alio seeks
to swengthen umiverz:al peace m Inger freedom We recogmize that enndicanng
is the preatest
global challenge 20d an wmdispensable requirement for sustamable lopmsent

All countries and all stakebolders, acting iz collaboranive pastmership, will
lement this plan. We are resolved to fiee the bumin race from the tyrasay of
poverty and wast and to heal and secure our plamet We are determuned to take the
bold and tassformative steps which are urgently seeded to shift the world on 10 2
sustamable and resshient path As we embark om thi: collective jomrney, we pledge
that oo one mill § bebinéd

The 17 Sustmnmable Development Goal: and 169 taget:s wi we e
azpouncing today demonstyate the cale and ambition of thi: new uny Apends
They seek to build on the Milleznium Development Goals a omplete whae they
did not ac ¢ They seek to realize the human rights of all 3ad to achieve gendes
equality and the empowerment of 3ll womsen azd guls They are integrated and
mdivistble and balance the three dimenzion: of sustamable developmient the
economas. vocial and envirosmental

The Goals and target: w tumulate 3ction over the nexr 15 years sn aseas of
enifical importance for bumanity and the planet
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1962: Rachel CARSON (USA) ‘SILENT SPRING’




1972: CLUB OF ROME ‘THE LIMITS TO GROWTH’

THE
LIMITS

DONEULA H MEADOWS/DENNIS L. MEADOWS
JORGEN RANDERS/WILLIAM W. BEMRENS I




2015: ‘'DEGROWTH’ (2016, ‘'ONTGROEI’)

ONITGROEI

‘degrowth’: een vocabulaire
voor een nieuw tijdperk

/ ° ~4 -‘;
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1986: Gro Harlem BRUNDTLAND (Norway) ‘SUSTAINABLE DEVELOPMENT’ \’1*

\&

FUTURE

THE WORLD COMMISSION
ON ENVIRONMENT
AND DEVELOPMENT




1992: ‘EARTH SUMMIT’ IN RIO DE JANEIRO (BRAZIL)

Background: Earth Summit, 1992

The first global gathering on sustainability was the 1992 Earth

Summit in Rio de Janeiro, Brazil. | “ifyou don’t know how to fu it, please don't

break jt." = 12-yr old Canadian Severn Cullis-
Crodt LW Suzull at Earth Summit 1992

The Earth Summit - the United Nations Conference on Environment and Development
(UNCED) June 3-14 - produced Agenda 21, a blueprint to rethink economic growth, to
advance social equity and to ensure environmental protection.

More than 178 Governments adopted: Agenda 21, the Rio Declaration on Environment
and Development, and the Statement of Principles for the Sustainable Management of

Forests.

Two important legally binding agreements were opened for signatures: the United
Nations Framework Convention on Climate Change (UNFCCC), to reduce

greenhouse gas emissions; and, the Convention on Biological Diversity, to
conserve biodiversity. The Commission on Sustainable Development (CSD) was
created to ensure effective follow-up to the Summit.

ROId 1O R0+ 20 (ISCIENCES, LL.C @
m <
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1997: John ELKINGTON (UK) ‘TRIPLE BOTTOM LINE’

|
| You can buy products
| that don't cost the earth

cannibals

+ Baby products « Groceries « Appianoes
« Cosmetics « Gardening suppies
« Gifts « Much more!

JOHN ELKINGTON, JULIA HAILES,
MJOEL MAKOWER

SUSTAINABILITY




BUSINESS ETHICS

Andrew Crane & Dirk Matten




2000-2015: 8 MILLENNIUM DEVELOPMENT GOALS

The 8 1 2
Millennium %

Development _ =~

Goals e PRIMARY EDUCATION

REDUC IMPROVE MATERNAL
CHILD MORTALITY HEALTH




MDGs (2000-2015) versus SDGs (2016-2030)

uy
‘ "

' MDGs‘ - SDGs :
\ 3

W 'llt

2000-2015 2016-2030

Poverty Sustainable Development

United Nations Participatory Process

Developing Countries Universal

8 goals 17 goals @
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&
_IHEN . NOVW/

Two parallel One holistic
processes 2030 agenda
MDG TRACK

Completing the unfinished business
of the MDGs and leaving no one
behind

Strong focus on social dimension

Revisiting sustainable
development with an integrated

SUSTAINABLE DEVELOPMENT TRACK _ and balan.ced _
view of all key dimensions

Focus on environmental sustainability

Flanders




PREAMBLE TEXT SDGs: FROM TRIPLE BOTTOM LINE TO THE 5 Ps

People
Prosperity (Profit)

Planet

Peace

Partnership (Participation)

Flanders




K@Y Partnership




5 Ps: NEW DEFINITION OF SUSTAINABLE DEVELOPMENT IN AGENDA 2030

Sustainable
Development

K@Y Partnership

A %,
] }
=
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WAYNE VISSER: THE 5 Ps OF SUSTAINABLE DEVELOPMENT (2015)

L lgl UN Sustainable
SUSTRINABLE Development Goals
DEVELOPMENT

PROSPERITY

() Wanevisser 2015

C Iizl.afngr!




1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS
(14

Y,

K@Y Partnership
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MDGs (2000-2015) versus POST-2015 AGENDA (2016-2030)

2030
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Peace People Prosperity Planet Partnership
2015 Foster peaceful, just and End poverty and hunger in Ensure prosperous and  Protect our planet’'s natural Implement the agenda
inclusive societies all forms and ensure fuffilling lves in harmorny resources and climate for through a solid global
dignity and equality with nature future generations partnership
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PEOPLE: NO POVERTY & ZERO HUNGER
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PEOPLE: HEALTH, EDUCATION & GENDER EQUALITY
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5 Ps & 17 GOALS

Peace 1 Goal
People 2 + 3 Goals
Prosperity (Profit) 4 Goals
Planet 5 Goals
Partnership 2 Goals




AGENDA 2030: 17 SDGs
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17 SDGs: OFFICIAL DUTCH TRANSLATION
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AGENDA 2030: INTEGRATED, INDIVISIBLE & UNIVERSAL

- “The 2030 Agenda for

%= Sustainable Development is

" amajor step forward for
human rights.

¥ % The Agenda reminds us that
human rights include the
right to development, and
85 that society is only as strong
¢ as its weakest member.

The integrated, indivisible
and universal nature of the
- 17 Sustainable Development
—_— Goals is deeply rooted in

38 universal human rights."

Ban Ki-moon

Secretary-General of the United Nations
at #HRC31 in Geneva
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SDGs: OPERATIONAL HUMAN RIGHTS AGENDA

Human Rights & SDGs

“Agenda 2030 covers issues related to all Human Rights”

156 of the 169 targets are inextricably linked with humen rights instruments

:gVERTY End poverty in all its forms everywhere

Targets include eradicating extreme poverty;

e o o o > . = = A
implementing social protection measures; and ensuring
- *,i equal access of men and women to economic resources.

End hunger, achieve food security and improved
nutrition, and promote sustainable agriculture

Targets include ending hunger and malnutrition;
improving agricultural production, sustainable and
resilient food production; correcting trade distortions, and
ensuring functioning food commodity markets.

Ensure healthy lives and promote well - being for

GOOD HEALTH all at all ages

AND WELL-BEING

Targets include reducing maternal mortality; ending

preventable child deaths; ending or reducing AIDS other

' diseases; universal health coverage, affordable essential
medicines, sexual and reproductive health care; vaccine

research, and access to medicines.

SUSTAINABLE ™ "™
DEVELOPMENT ‘e..SALS

Sustainable Development Goals Related human rights *

« Right to an adequate standard of living

[UDHR art. 25; ICESCR art. 11; CRC art. 27]
« Right to social security

[UDHR art. 22; ICESCR art. 9; CRPD art. 28; CRC art. 26]
* Equal rights of women in economic life

[CEDAW arts. 11, 13, 14(2)(g), 15(2), 16(1)]

* Right to adequate food
[UDHR art. 25; ICESCR art. 11; CRC art. 24(2)(c)]

o I ional cooperation, including ing equitable distribution of world food
supplies
[UDHR art. 28; ICESCR arts. 2(1), 11(2)]

« Right to life [UDHR art. 3; ICCPR art. 6], particularly of women [CEDAW art.
12] and children [CRC art. 6]
« Right to health [UDHR art. 25; ICESCR art. 12], particularly of women
[CEDAW art. 12J; and children [CRC art.24]
* Special protection for mothers and children [ICESCR art.10]
« Right to enjoy the benefits of scientific prog and its
[UDHR art. 27; ICESCR art. 15(1)(b)]
« International cooperation [UDHR art. 28, DRtD arts. 3-4], particularly in relation
to the right to health and children’s rights [ICESCR art. 2(1); CRC art. 4]

Y, UNITED NATIONS

\\Y) HUMAN RIGHTS

OFFICE OF THE HIGH COMMISSIONER

cifal
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http://www.ohchr.org/EN/Issues/MDG/Pages/The2030Agenda.aspx
http://www.ohchr.org/EN/Issues/MDG/Pages/The2030Agenda.aspx
http://www.ohchr.org/EN/Issues/MDG/Pages/The2030Agenda.aspx
http://www.ohchr.org/EN/Issues/MDG/Pages/The2030Agenda.aspx
http://www.ohchr.org/EN/Issues/MDG/Pages/The2030Agenda.aspx

2011: UN ‘PROTECT, RESPECT AND REMEDY’ FRAMEWORK (UNGP)

UN Special Representative John
Ruggie proposed a framework on
business & human rights to the UN
Human Rights Council in June
2008, resting on three pillars:

1. the state duty to protect against »
human rights abuses by third GUIDING PRINCIPLES

ON BUSINESS

parties, including business; AND HUMAN RIGHTS

Implementing

2. the corporate responsibility to

respect human rights; and Pt
3. greater access by victims to
effective remedy, both judicial and
non-judicial.

NEWS RELEASE Oy

FFCE OF THE WIGH CONAISSIONER
16 June 2011

New Guiding Principles on Business and human rights
endorsed by the UN Human Rights Council

GENEVA — In an unprecedented step, the United Nations Human Rights.
Council has endorsed a new set of Guiding Principles for Business and Human
Rights* designed to provide -for the first time- a global standard for preventing
and addressing the risk of adverse impacts on human rights linked to business
activity.

“The Council's it blishes the Guiding Principles as the
authoritative global reference point for business and human rights,” said John
Ruggie, the Secretary-General's Special Representative for Business and
Human Rights. “They will also provide civil society, investors and others the
tools to measure real progress in the daily lives of people.”

The Guiding Principles are the product of six years of research led by Professor
Ruggie from Harvard University, involving governments, companies, business
associations, civil society, affected individuals and groups, investors and others
around the world. They are based on 47 consultations and site visits in more
than 20 - an online that attracted tF of visitors
from 120 ies; and vols research and suk from experts
from all over the world.

The new standards outline how States and businesses should implement the
UN “Protect, Respect and Remedy” Framework in order to better manage
business and human rights challenges.

Under the ‘State Duty to Protect,’ the Guiding Principles recommend how
governments should provide greater clarity of expectations and consistency of
rule for business in relation to human rights. The ‘Corporate Responsibility to
Respect principles provide a blueprint for companies on how to know and show
that they are respecting human rights. The ‘Access to Remedy’ principles focus
on ensuring that where people are harmed by business activities, there is both
adequate accountability and effective redress, judicial and non-judicial.

In giving its endorsement, the Human Rights Council commended Professor
Ruggie for developing the UN “Protect, Respect and Remedy” Framework, and
recognized the role of the Guiding Principles in providing comprehensive
recommendaticns for its implementation

Office of the High Commissioner for Human Rights . chch.org
Palais des Nations Email:press-nfogchehr.org
CH-1211 Geneva 10 Tel: #4122 817 8210
Swizertand Tel #4122 817 2383




CORPORATE GOVERNANCE

GUEERNA

INSTITUUT VOOR BESTUURDERS
ENSTITUT DES ADMINISTRATEURS

®)

* GOED BESTUUR ~ ACTIVITEITEN  OPLEIDINGEN  SERVICES & TOOLS

E N R
Stimulating the governance

GUBERNA, het Instituut voor Bestuurders, heeft als doelstelling het
bevorderen van deugdelik bestuur in al ziin dimensies en voor alle
types bedrijven. Zij doet dit zowel door het sensibiliseren, informeren
en opleiden. Om deze doelstelling te realiseren vormt GUBERNA en
haar leden (bestuurders, CEOs en topmanagers) een dynamisch
platform voor de uitwisseling van ervaringen en de overdracht van
kennis inzake governance.
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Mols & STAKEHOLDER MANAGEMENT (1984) - Edward FREEMAN (USA)

STRATEGIC
MANAGEMENT

R. Edward Freeman

“A stakeholder is a person, group or organization
that has interest or concern in an organization.
Stakeholders can affect or be affected by the
organization's actions, objectives and policies.”

Stakeholder Engagement Standard (SES) AA 1000
www.accountability.org/standards/aal000ses/index.

html %

cifal



http://www.accountability.org/standards/aa1000ses/index.html
http://www.accountability.org/standards/aa1000ses/index.html
http://www.accountability.org/standards/aa1000ses/index.html
http://www.accountability.org/standards/aa1000ses/index.html
http://www.accountability.org/standards/aa1000ses/index.html
http://www.accountability.org/standards/aa1000ses/index.html
http://www.accountability.org/standards/aa1000ses/index.html
http://www.accountability.org/standards/aa1000ses/index.html
http://www.accountability.org/standards/aa1000ses/index.html

MATERIALITY INDEX (EXAMPLE ING 2015)

ING materlality results 2015

Significance stakeholders
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9 INDUSTRY, INNOVATION
ANDINFRASTRUCTURE

o

K@Y Partnership
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1 SUSTAINABLE CITIES
AND COMMUNITIES

ale

K@Y Partnership
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K@Y Partnership
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UNEPLIVE.UNEP.ORG

UNEP Live

Sustainable Development Goals Portal

SDG Synergies: Goals, Targets & Indicators

c ilt?r!



http://uneplive.unep.org/
http://uneplive.unep.org/

SDG SYNERGIES: GOALS, TARGETS & INDICATORS
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MEANS OF IMPLEMENTATION (Mols): 5 ASSETS

Finance Finances

Technology Technologie
Capacity-Building Renforcement des capacités
Trade Commerce

Systemic issues Questions structurelles




QUICK SCAN: INDICATORS FOR THE 17 GOALS

Draft for public consultation — please do not cite
Table 1. Indicators used in the preliminary Global SDG Index and SDG Dashboard
506G Description/Label Year{s)* Source

1 Pmerlv_he?dmum ratio at 51.90 a day (2011 PPP) (% of 2003-2013 | World Bank (2018)

2 [Prevalence of undernourishment (% of ation] 2013 World Bank [201€)
‘cereal yield (kg/ha) 2013 world Bank [2016)
Mortality rate, under-5 1,000 live births] 2013 world Bank [2016)

3 \Healthy life expectancy at birth, total {years) 2013 WHO [2016a)
Subjective Wellbeing [average ladder score) 2014 Helliwell et al. (2015)
Physician density [per 1,000 people) 2004-2013 WHO (20163)
Adolescent fertility rate (births per 1,000 women ages 15-19) 2014 ‘world Bank [2016)
Expected years of schooling 2014 UNDP [2015)

a4 Literacy rate of 15-24 year olds, both sexes, percentage 2001-2013 UNESCO [2015)

INet primary rate (%) 1997-2014 | WEF [2015)

5 \Propartion of seats held by women in national i %) 2012-2104 ‘world Bank [20186)
‘Gender ity Indiex 2014 UNDP [2015]

p wiater source (% of ion with access) 2011-2015 ‘World Bank [2018)

6 Improved sanitaticon facilities (% of population with access) 2011-2015 Waorld Bank [2016)
‘Water Stress Score 2013 Gasset ef al. (2013)

7 Access to electricity (% of p 2012 ‘world Bank [2018)

and nuclear energy (% of total energy use) 2012-2013 ‘world Bank [2016)
GDP Growth iati 2001-2014 IMF [2045)

® | unemployment (% of total labor force) zo0s/z016 | Comped based on e
Mobile broadband subscriptions per 100 i 2012-2015 | ITU [2015)

9 of ion using the internat 2014 ITU [2015)

Research and nt ex) iture [% of GDP| 2005-2012 | UNDP [2015)

10 ‘Gini index 2003-2012 world Bank [2016)

11 /Mean annual concentration of PM2.5 in urban areas 2013 world Bank [201€)

12 Anthropogenic that receives %) 2012 Malik [2013)

5 o2 ‘emissions/GDP, PPP (1C02/"0005] 2012 IEA [2014)

'COZ emissions per capita (tCOZ/capita) 2011 world Bank [2016)
‘Dcean Health Index 2015 :::;;u:;vanun nternational

1 |Percentage of marine sites important to biodiversity that are 2013 Butchart et al. (2015)
completely protected
‘Weighted Red List Change per year 2014 etal. [2014)

5 annual change in forest area (%) 2001/2014 | YCELP & CIESIN [2014)
IPercentage of terrestrial sites important to biodiversity that are 2013 Butchart et al. (2015)
completely protectad
Homicides per 100,000 population 2008-2012 | UNDP (2015}

\Prison population per 100,000 pecple 2002-2013 | UNDP (2015)
Propartion of the population who feel safe walking alone at night

B | the city or area where they five. 2006-2015 | Gallup (2015)

‘Corruption Perceptions Index 2015 Transparency International
(2014}

For high-income and all DECD DAC countries: International

concessional public finance, induding official development 2013 DECD (2015)

17 assistance 1& GMNI
For all other countries: Government revenue (% of GDP) 2013 ‘world Bank [2016)
Health, Education and R&D spending (%G0P) 2005-2014 | UNDP (2015)

* Data for the latest available year is used.
** as explained in footnote 5 this indicator addresses only parts of SDG 12 and could also fit under SDG 6. Suggestions for better
tracking SDG 12 are particularly welcome.
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SDGs: ARE THE RICH COUNTRIES READY?

Sustainable Development Goals:
Are therich countries ready?

Christian Kroll
with a foreword by Kofi Annan

| BertelsmannStiftung




IMPLEMENTATION: QUICK SCAN LOCALISING THE AGENDA 2030

Goal Headline indicators

Goal1 Poverty headcount ratio at $1.90 a day (2011 PPP) (3% of
population)
Poverty headcount ratio at national poverty lines (3 of
population)

Goal 2z Prevalence of undernourishment (% of population)

Prevalence of obesity, BMI 2 30 (% of adult population)

Cerealyield per hectare
Goal 3 Mortality rate, under-5 (per 1,000 live births)
Life expectancy at birth, total (years)

Goal4 Lower secondary completion rate (% of relevant age group)
PISA score
Goalg Proportion of seats held by women in national parliaments (2)

School enrollment, secondary (gross), gender parity index (GPI)

Goal & Improved water source (% of population with access)

Water Stress Score

Goal7 Access to electricity (% of population)

Alternative and nuclear energy (% of total energy use)

Goal 8 Share of youth not in education, employment or training, total
(2% of youth population)

Average annual per capita GDP over the past & years
Goalg Mokbile broadband subscriptions per 100 inhabitants

Research and development expenditure (% of GDP)

Geal 10 Palma ratio

Gini index

Goaln Percentage of urban population living in slums or informal
settlements

Mean annual concentration of PM2.5 in urban areas

Geoal12 Municipal selid waste generation (kg per capita)

Goal13 CO2 emissions per capita

Losses from natural disasters (3 GNI)

Goal14 Share of marine areas that are protected

Fraction of fish stocks overexploited and collapsed (by exclusive
economic Zone)

Geal 15 Red List Index

Annual change in forest area

Geoal16 Homicides per 100,000 population

Corruption Perception Index

Goal17 For high-income and upper-middle-income countries:
International concessional public finance, including official
development assistance (2a GNI)

For low- and lower-middle-income countries: Government
revenues (% GNI) .
Subjective Wellbeing (average ladder score) c I fa I

Flanders




FIRST SDG INDEX OF 34 OECD COUNTRIES: BELGIUM AT AT PLACE 8

Savenia
United Eingdom
Rew Zealand

Irzel

United Skabes

The world's first SDG Index

T -

10 -

The 3DG index Slustrates the ovesall performance of each GECD country based on the 17 goak and 34 indicators examined
inithe study. In sum, Sweden, Moreay, Denmark, Finlard, and Switzesiand are best prepared to meet the SDGs and i good
position 1o foster sustainable development &y 2030, Mowewer, even these courtries ave faced with particulsr challenges, as
the country profiles in this study llustrate.

Country profiles | Belglum
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Overall

Belgium ranks eighth out of 34 countries across all dimensions
of the SDG Index. The country is among the top ten in nine of
tha 34 indicators, four of thosa in the top five. Belgium's perfor-
mance, however, varies considerably. For three indicators the
country finds itself among the bottom five.

Strengths

Balgium does particularty well in terms of gender equality and
the empowerment of women and girls [goal 5). With a relatively
low gender pay gap of 6.4 percent and & national parliament
which is 41.3 percent famale, Belgium ranks second and third
respectivaly. By contrast, the average gender pay gap across
the DECD is 15.5 parcant. With 2.2 rooms per person, Balgians
dlsoenjoy considerable domestic spaca, which places the coun-
try among the top five. In addition, the country ranks among
the top five on the poverty gap (the percentage by which the
mean incoma of the poor falls below the poverty line). This posi-
tion, combined with a ralatively favorable income gap betweaen
rich and poor [seventh, with a Palma ratio of 0.9), illustrates
Belgium's ralative success at teckling poverty and inequality.

Weaknesses

Belgium ranks last for particulate matter air pollution, with
many Belgians exposed to levels exceeding World Health Orga-
nization safaty thrasholds. Half of all OECD manage to kaap
within these limits. In addition, Balgium annually withdraws.
51.8 percent of its total renewsble freshwater resources, put-
ting it at 315t among the 34 QOECD countries, and indicating
thatthe inability of its water is gravely endan-

gared. Belgium is also among tha bottom five countries for
Eross agricultural nutrient balances, with nitrogen and phos-
phorous use that degrades the environment in contravention
of sustainable agriculture concapts (goal 2). On goal 7 (which
callz for universal access to affordable, reliable, sustainebla and
maodern anargy ), Balgium ranks among the bottom 10 OECD
countries. The country's relatively high primary energy intan-
sity (6.4 petajoules per GDP) and low share of renewable enargy
consumption |5.3 percent) are unsustainable and threaten the
anergy supply of future generations.
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CASE: SUSTAINABLE FOOD

https://www.youtube.com/watch?v=VcL3BOeteCc

Flanders



https://www.youtube.com/watch?v=VcL3BQeteCc
https://www.youtube.com/watch?v=VcL3BQeteCc
https://www.youtube.com/watch?v=VcL3BQeteCc

GETTING STARTED WITH SDGs IN A COMPANY

. Corporate: . Socially Responsible
Governance Investment (SRI)
Fair tax

- Market Policy ngEHO'_DER g Accounting
\NVOLVEMENT

. Leadership

1. Dnrersrtrty ) 1. Environmental Folicy

3 Wok Tave Management  Finance 3 ratar Esonomy

4. Health and Safety And Board 4. Animal Welfare

5 Wark-Life Balance 5. Biodiversity

6. Bonus Policy 6. Transport

7. Wage tension 7. Responsible Products
and Services

Human Resource
Management

Public Affairs

1. Sustainable Business
Case
InnovationEcodesign

2

Facilities Marketing and
Communication

Ethical Perspective

Sustainability Perspective

1. Consumer Interests

2. Sustainability Reporting

3. Sustainable Marketing
Mix

. Location and
implantation
Sustainable Building
and Renovation

Procurement Policy
Catering
Events

L

Copyright & 2016 CIFAL Flanders. All rights reserved | cifal-fanders.og -
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ROADMAP TOWARDS SDG BUSINESS STRATEGY
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LINKING THE SDGs TO OTHER CSR TOOLS & FRAMEWORKS

U Global Reporting Initiative (G4) & Integrated Reporting (IIRC)
d 1SO 26000

0 OECD & OECD Guidelines for Multinational Entreprises

O UN Guiding Principles on Business & Human Rights

O UN Global Compact

0 MVO Scan (MVO Vlaanderen)

FFFFFFFF




REPORTING: GRI G4

Linking the SDGs and GRI

The following table links the Sustainable Development Goals (SDGs) to the indicators in the GRI
G4 Sustainability Reporting Guidelines and Sector Disclosures. These linkages are based on a
more detailed analysis available on the SDG Compass website (www.sdgcompass.org).

Legend
Indicators from the GRI G4 Sector Disdosures are highlighted in orange

AO: Airport Operators; CRE: Construction and Real Estate; EL:: Electric Utilities; EO: Event
Organizers; FS: Financial Services; FP: Food Processing; M: Media; MM: Mining and Metals; and

OG: Oil and Gas.
S5DG Business Theme GRI Indicators
I. End poverty in all | Access to financial services FS6, F57, F513, F514, former F516
its forms everywhere | Access to land G4-502
MM5, M6, MM7, MMB, OG9,
OGID, OGII, 0G4
Availability of products and services | G4-ECE
for those on low incomes
Disaster/emergency planning and former EUZI
response
Earnings, wages and benefits G4-ECS
Economic development in areas of G4-ECB
high poverty
Economic inclusion G4-DMA-b Guidance for
Procurement Practices
Electricity access EU26, EL27, EUZ8, EU29, EU30,
former EU23, former EU24
Physical and economic displacement | ACH CRE7, EU2Z former ELITS.
former EU20, MM%, OG12
1. End hunger, Access to land G4-501
achieve food security MM5, MM&. MM7. MMB, OGS,
and improved OGI0, 0GII, 0G14
nutrition and Changing the productivity of G4-ECB
promote sustainable | organizations, sectors, or the whole
agriculture economy
Food labeling former FPB
Food safety FPS, FPI2
Genetic diversity of farmed and FP9
domesticated animals
Healthy and affordable food FP&, FP7, former FP4
Indigenous rights G4-HRE
Infrastructure investments G4-ECI, G4-EC7

cifal
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IMPLEMENTING SDGs IN ORGANISATIONS: MAKE LINK WITH ISO 26000

-1 A
SAAL L,_ 1
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OECD CSR RISK CHECK

CSR RISK CHECK WORLD MAP CSR RISK MANAGEMENT DATA SOURCES ABOUT US CONTACT

(SR RISK CHECK

CSR Risk Analysis for International Business
Activities

CSR RISK CHECK
The CSR Risk Check tool is aimed at companies that are exporting to, FOR (OMPAMES
ALL CSR RISKS

importing from or have production facilities in foreign countries.
' 585 . : START THE TEST ONTHEMAP

After conducting this short test, you will know which international CSR risks
SUPPLY CHAIN [
. INFLUEN(E CHECKLIST
- (SR RISK MANAGEMENT  » S""“ HERS ‘

are related to your business activities, and what are your options for
managing these risks.




2011: UN ‘PROTECT, RESPECT AND REMEDY’ FRAMEWORK (UNGP)

UN Special Representative John
Ruggie proposed a framework on
business & human rights to the UN
Human Rights Council in June 2008,

NEWS RELEASE Oy

FFCE OF THE WIGH CONAISSIONER
16 June 2011

New Guiding Principles on Business and human rights
endorsed by the UN Human Rights Council

GENEVA — In an unprecedented step, the United Nations Human Rights.
Council has endorsed a new set of Guiding Principles for Business and Human
Rights* designed to provide -for the first time- a global standard for preventing

H H L and addressing the risk of adverse impacts on human rights linked to business
resting on tnree pilars aciity.
"
“The Council's it blishes the Guiding Principles as the

authoritative global reference point for business and human rights,” said John
Ruggie, the Secretary-General's Special Representative for Business and
Human Rights. “They will also provide civil society, investors and others the
tools to measure real progress in the daily lives of people.”

The Guiding Principles are the product of six years of research led by Professor
Ruggie from Harvard University, involving governments, companies, business
associations, civil society, affected individuals and groups, investors and others
around the world. They are based on 47 consultations and site visits in more

1. the state duty to protect against
human rights abuses by third parties, et o S e

L L L from all over the world.
I n C I u d I n g b u S I n e S S 3y GU'DI NgNPRBIL’Nsclelgg The new standards outline how States and businesses should implement the

UN “Protect, Respect and Remedy” Framework in order to better manage

AND HUMAN RIGHTS business and human rights challenges.

Under the ‘State Duty to Protect,’ the Guiding Principles recommend how
governments should provide greater clarity of expectations and consistency of
rule for business in relation to human rights. The ‘Corporate Responsibility to
Respect principles provide a blueprint for companies on how to know and show
that they are respecting human rights. The ‘Access to Remedy’ principles focus
on ensuring that where people are harmed by business activities, there is both
adequate accountability and effective redress, judicial and non-judicial.

2. the corporate responsibility to
respect human rights; and

In giving its endorsement, the Human Rights Council commended Professor
Ruggie for developing the UN “Protect, Respect and Remedy” Framework, and
impuENC oo datons o 6 gementaton, Lo FOTPrEREne

the United Nations

“Protect, Respect and
Remedy” Framework

3. greater access by victims to S

effective remedy, both judicial and
non-judicial.




BELGIUM: NATIONAL ACTION PLAN BUSINESS & HUMAN RIGHTS

Maatschappelijke Verantwoordelijkheid

Over MVO Beleidskader Instrumenten

U bent hier: Home > "Nationaal Actieplan Bedrijven en Mensenrechten”™ & “Federaal Actieplan Maatschappelijke Verantwoordelijkheid”
"Nationaal Actieplan Bedrijven en Mensenrechten” & “"Federaal

Actieplan Maatschappelijke Verantwoordelijkheid”

Stakeholdersbevraging in het kader van de opmaak van een ‘nationaal Actieplan Bedrijven
en Mensenrechten’ en de hernieuwing van het ‘federaal Actieplan Maatschappelijke

Verantwoordelijkheid’.

De voorbije jaren is er inter (VN, EU, OESO, I1SO enz.) heel wat veranderd op het gebied van de maatschappelijke
verantwoordelijkheid van organisaties en de rol van bedrijven m.b.t. mensenrechten. Daarom werkt de federale regering, samen met de
gewestelijke entiteiten, momenteel aan een ‘Nationaal actieplan Bedrijven en M hten’ en de vernieuwing van het ‘Federaal
actieplan Maatschappelijke Verantwoordelijkheid’. Het doel van die plannen is om enerzijds de implementatie van een kwaliteitsvolle
maatschappelijke verantwoordelijkheid binnen de Belgische organisaties te bevorderen en te stimuleren en om anderzijds de naleving van
de mensenrechten te verankeren in de werking van ondernemingen.

Het van het mi ld bij de ing van dergelijke instrumenten biedt absoluut een meerwaarde, vandaar dat een
ing van de ders wordt georganiseerd om zoveel mogelijk ideeén en/of concrete actievoorstellen te verzamelen,

Resultaat van de stakeholdersbevraging

Deze eerste i jode werd afg op 16 juni . 43% van de aang organisaties heeft ons een B De inhoud van
deze antwoorden is rijk, pertinent en ambitieus. De resultaten laten ons toe verder stappen in het proces te zetten, zelfs indien we het jammer vinden dat
er weinig reactie kwam van de i or isaties en de ¢ isaties op de

Een overzi met de alg: van deze eerste consultatie kan onderaan worden geconsulteerd:

Meer Info...

resultaat van_de_stakeholdersbevraging website (pdf, 339.73 KB)
brief_consultatie_stakeholders (pdf, 317.10 KB)

stakeholders_list (pdf, 399.78 KB)
vragenlijst (docx, 104.05 KB)

Evenementen Nieuws Contacteer ons

Goede Praktijken Studies & Rapporten Links

In de kijker!

17de editie "Award for Best Belgian
Sustainability Report *

Goede praktijken

Pilootproject GRI G4-
verslaggeving: Federale
overheidsdiensten succesvol aan de
slag met
duurzaamheidsrapportering.
Maatschappelijke rapportering of

« duurzaamheidsverslaggeving », die deels
wordt uitgevoerd met behulp van een
verslag, is de...

Proefproject: “Toepassing van de
richtlijnen inzake MVO volgens ISO
26000"

Zijn maatschappelijke

ver delijkheid (MV) en
werken aan duurzame ontwikkeling, het is
niets nieuws voor de Programmatorische...

All best practices

Federaal Instituut voor *
Duurzame
Ontwikkeling
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2000: UN GLOBAL COMPACT (THE SHIFT, BELGIUM)

-

10 Principles of the UN Global Compact

Environment

Principle 1: Businesses should support and respect internationally
proclaimed human rights; and
Principle 2: ensure that they are not complicit in human rights abuses.

Principle 3: Businesses should uphold the freedom of associotion and
recognize effectively the right to collective bargaining:

Principle 4: eliminate all forms of forced and compulsory labour;

Principle 5: effectively abolish child labour; and

Principle 6: eliminate discrimination in respect of employment and
ocoupiation.

Principle 7: Businesses should support a precautionary approach to
environmental challenges;

Principle &: undertake initiotives to promote greater environmental
responsibility; and

Principle 9: encourage the development and diffusion of environmentally
friendly technologies.

Principle 10: Businesses should work against corruption in all its forms,
induding extortion and bribery.

c il.afngr!




MVO SCAN (MVO VLAANDEREN)

Krijg een basisinzicht in de stand van

zaken van uw MVO-beleid.

FULITECAN

Krijg een uitgebreide analyse van uw

MVO-beleid en ga aan de slag met de

resultaten.

Steeds meer bedrijven en organisaties doen inspanningen om hun maatschappelijke
verantwoordelijkheid op te nemen. Bedrijven en consumenten verwachten steeds vaker
dat de producten die ze aankopen in faire omstandigheden geproduceerd worden en het

milieu respecteren. Ontdek hoe ver uw bedrijf staat met duurzaamheid of maatschappelijk
verantwoord ondernemen (MVO) en wat eventueel (nog) beter kan.

SCAN OP MAAT

KMO of grote onderneming?
Producten- of dienstenleverancier?
Lokaal of internationaal actief? De
MVO-scan wordt afgestemd op uw
organisatie.

SCAN PER DOMEIN

De MVO-scan is  praktisch
opgebouwd. U krijgt een aantal
verklaringen waar uw bedrijf al
dan niet aan beantwoordt. Opteer
niet te snel wvoor ‘niet wvan
toepassing’. Misschien had u over
een bepaald thema nog nooit
nagedacht. De thema’s die u als
‘interessant” aanvinkt, kunnen de
basis vormen voor (de verbetering
van) uw actieplan.

UW RESULTAAT

Hoe goed scoort uw bedrijf op het
vlak wvan  duurzaamheid of
maatschappelijk verantwoord
ondernemen? De MVO-scan biedt
u een overzicht van uw sterke en
zwakke punten. Wilt u aan de slag
gaan? Klik door naar
www.mvovlaanderen.be en ga aan
de slag.
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LINKING ‘VLAAMS CHARTER DUURZAAM ONDERNEMEN’ TO SDGs

i Inloggen €

Viaams CHARTER  Het Vlaams Charter Duurzaam Ondernemen is een hulpinstrument om het bedrijfsbeleid rond duurzaam ondernemen te
DUURZAAM ONDERNEMEN structureren en te werken aan een continue verbetering van de prestaties op milieu-, sociaal en economisch viak.

Charter Duurzaam Ondernemen Nieuws & agenda Goede Pra

: Sociale innovatie Meet Up
Kortrijk
24/05/2016

Zwevegem 17 juni 2015 Uitreiking jaarcertificaten 2015 West-Vlaams Charter Duurzaam

Ondernemen
Meer evenementen »

Agentschap Innoveren &
q =18 Ondernemen vereenvoudigt
ndern n in =
we°§t~vf§aenderen de kmo-..

10 Sustainable Business
Trends voor 2016

Internationale erkenning voor
het Viaams
Materialenprogramma

Voordeel bij aankoop van een
elektrisch voertuig januari

2016
Meer nieuws »




CIFAL FLANDERS | UNITAR

INFOSHEET UN SUSTAINABLE DEVELOPMENT GOALS
06 04 2016

ONLINE SDG RESOURCES FOR COMPANIES & BUSIMNESS FEDERATIONS
THE CIFAL FLANDERS SDG STARTERS LIST TOP 10

Texts

1. VN Resolutie Agenda 2030 AV 25/03/2015 Officiéle vertaling NL
https:ffissuu.comiunric/docs/sdg_resolution_final

2. 5DG study: Sustainable Development Goals. Are the rich (OECD) tries ready? (| i a)
https:fwww.bertelsmann-stiftung.de/fileadminfiles/BSt/Publikationen/GravePublikationen
Studie_NW_5Sustainable-Development-Goals_Are-the-rich-countries-ready_2015.pdf

3. NGO Dossier. Pistes voor uitvoering Ontwikkelingsdoelstelli in Belgi& (NL)

http:ifwaw. 11_befwat-doet-11-11-11/item/pistes-voor-de-uitvoering-van-de-duurzame-ontwikkelingsdoelstellingen-
in-belgie

Guides & Tools

4.

Getting started with the SDGs. A Guide for Stakeholders
hitp:ifunsdsn.orgiwp-contentuploads/2015/12/151211-getting-started-guide-FINAL-PDF-_pdf

SDG Compass. The Guide for Business Action on the SDGs
https:/theshift. befuploads/media/56d8:34350fd85/ 5D G_Compass.pdf?production-chddfc2

SDG Industry Matrix. il sector specifi les and ideas for corporate action
hitps:/fwww.unglobalcompact.org/libraryf3111

SDG Synergies. Interlinking SDGs: Goals, Targets & Indicators
http:ifuneplive.unep.org/portal¥sdgs

ble D lopment Solutions (SDSN). A global initiative for the United Nations
http:funsdsn.orgiwhat-we-do/national-and-regional-networks

Communication Materials

9.

10.

SDG Campaign & Communication Materials
hitp:i'www.un.org/sustainabledevelopmentnews/communications-material

5DG Global Public Campaign website
http:ifwww.globalgoals orginl (NL)
http:i'www.globalgoals.org (ENG)
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The 2030 agenda is
much more than the results framework of
the MDGs.

It includes a declaration with vision and
principles, goals and targets, means of
Implementation and follow-up and review
framework.

c ilt?r!




The 2030 agenda is also
a major shift
from multiple fragmented parallel
processes to one comprehensive agenda
for people, planet and prosperity
that seeks to strengthen universal peace in
larger freedom.
It will be implemented by “all countries and
all stakeholders, acting in collaborative
partnership”.

It promotes an integrated
vision of § “Ps”, taking a
more holistic approach.

Flanders




SDG ONLINE INFORMATION SOURCES BELGIUM

UNRIC
https://unric.org/nl

CIFAL Flanders | UNITAR
www.cifal-flanders.org
WWW.Unitar.orq

VIaamse Overheid
http://do.vlaanderen.be
http://www.vlaanderen.be/int/vlaanderen-en-duurzame-ontwikkelingsdoelen

Belgium
http://fido.belgium.be/nl
http://www.icdo.belgium.be/nl

cifal



https://unric.org/nl
https://unric.org/nl
http://www.cifal-flanders.org/
http://www.cifal-flanders.org/
http://www.cifal-flanders.org/
http://www.cifal-flanders.org/
http://www.unitar.org/
http://www.unitar.org/
http://do.vlaanderen.be/
http://do.vlaanderen.be/
http://www.vlaanderen.be/int/vlaanderen-en-duurzame-ontwikkelingsdoelen
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http://www.vlaanderen.be/int/vlaanderen-en-duurzame-ontwikkelingsdoelen
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KNOWLEDGE PLATFORM: SUSTAINABLEDEVELOPMENT.UN.ORG

Sustainable Development Knowlegde Platform

@ SUSTAINABLE DEVELOPMENT KNOWLEDGE PLATFORM
I ey ey ey e P y— P e e p—

FOLLOW-UP AND REVIEW OF THE 2030 AGENDA AND THE SUSTAINABLE DEVELOPMENT GOALS

HIGH-LEVEL POLITICAL FORUM IN 2016:
ENSURING THAT NO ONE IS LEFT BEHIND

Tweets vy @susioey

@ UN Sustainable Dev. A

— @SustDev
y High-level Political Forum 2016: Registration 4
/’ y Major Groups & other Stakeholders open

21 April 2016 - ighvlevel Panel on Water announced e

HIGHLEVEL POUITICAL FORUM ON SUSTANABLE DEVELOPMINT
United Nations Secretary-General Ban Ki-moon and President of the World Bank Group Dr. Jim Yong Kim announced on 21 mmm‘.m;‘:n':‘;\;:l:;::
April 2016 the appointment of 10 Heads of State and Government as the members of the High-level Panel on Water, and two
Special Advisors to the Panel. v

Embed View on Twitter

SUSTAINABLE HIGH-LEVEL
pevetorment GLIALS @ X T —

Contribute to UN report on Higher Education for
Sustainable Urban Development

2030 AGENDA FOR SUSTAINABLE HIGH-LEVEL POLITICAL FORUM
n[VH-OPM[NT ANn TH[ SUSTAINABI-[ The High-level Political Forum on Sustainable Development is
n[v[loPM[NT GOAI_S the central UN platform for the follow-up and review of the 2030

Agenda for Sustainable Development. The theme of the 2016
High-level Political Forum, scheduled for 11-20 July 2016 in

Elements paper by co-facilitators on most critical issues
in follow-up and review framework for the 2030 Agenda
at the global level

New SIDS Times newsletter highlights Small Island
Developing States issues

The 2030 Agenda for Sustainable Development and the
ainable Develonmon: Coo
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SDG.Guide — "Getting Started with the SDGs"

This guide aims to help stakeholders, including national and local
govemments, businesses, academia and civil society, understand the 2030
Agenda, start an inclusive dialogue on Sustainable Development Goals (SDG)

implementation, and prepare SDG-based national development strategies.

Translated pages of the guide are available here

Explore the SDG.Guide

Support for Agenda 2030

SDSN supports the implementation of the Sustainable Development Goals
(SDGs) adopted by world leaders in September 2015. The 17 goals
address the challenges of economic development, social inclusion,
environmental sustainability, and good governance.

Get Involved News & Events Blog Resources

Indlan
Ocean

National & Regional Networks

SDSN is building a global network of universities, research centers, and
other knowledge institutions. Members are organized around National or
Regional SDSNs to support the implementation of Agenda 2030, promote
Solution Initiatives, and strengthen education for sustainable

development.

Translate D

Newsletter

News

FEBRUARY 1t

Two New SDSN Positions Open in New York — Program
Coordinator & Analyst

The New York office of the SDSN is accepting applications for the
positions of Program Coordinator and Analyst.

FEBRUARY 8

The UN Academic Impact (UNAI) and the Sustainable
Development Solutions Network (SDSN) join forces to
advance the SDGs

UNAI and SDSN will work to mobilize universities and other knowiedge
institutions to promote teaching, applied research, and problem solving
on a range of issues.

FEBRUARY 1
SDSN Newsletter — January 2016

Explore highlights of SDSN'’s work from January 2016.

JANUARY 29
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WHAT WILL BE YOUR PERSONAL & PROFESSIONAL LEGACY?




LOOKING FORWARD TO YOUR FEEDBACK!

&) | %
p {\\,} '«o%—,’a&

o] unitar

Flanders for Training and Research

CIFAL Flanders | UNITAR
Grote Markt 1, 2000 Antwerpen, Belgium
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Contact person:

Peter Wollaert, UNITAR Fellow | Managing Director
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